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The Norfolk and Waveney Integrated Care Board (ICB) are committed to ensuring that we have a full range of clinical and care professional leaders from diverse backgrounds and professions and that they reflect the communities we serve in Norfolk and Waveney.
We value and promote diversity and inclusion and are committed to equality of opportunity for all.
We are also committed to ensuring that opportunities exist for clinical and care professionals to share 
learning, support collaboration and innovation.  This will be underpinned by appropriate training and 
development support both for existing, as well as aspiring, clinical and care professional leaders within 
the Norfolk and Waveney System.
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1. [bookmark: _bookmark0]Introduction and context

Thank you for your interest in the Clinical and Care Professional Lead vacancies that we are currently 
advertising across the Norfolk and Waveney Integrated Care System (ICS). This is an exciting time for 
Norfolk and Waveney, as we continue to embed system changes and further develop our approaches 
at Place. 
Norfolk and Waveney is taking forward its commitment to ensuring that clinical and care professional (CCP) 
leaders are involved in decision-making at all levels of the System and are shaping the future of health and care 
services for our residents. This commitment is articulated in our system CCP Framework and Manifesto which 
we published last year and can be viewed here https://improvinglivesnw.org.uk/health-care-careers/clinical-and-care-professional-leadership-programme/
Our Integrated Care Board (ICB) is led by a team of Executive and Non-Executive Directors including our 
Medical Director Frankie Swords and Director of Nursing Tricia O’Dorsi. 
New Specialty Advisors roles  
To support this commitment, we are now commencing the recruitment of new Specialty Advisor roles, each working across Norfolk and Waveney multiple partner organisations to provide strategic, clinical and care leadership for the delivery of specific areas of work outlined in section 3 of this information pack.
These new roles will help to ensure that we build on what is already working well and will help us deliver the following five principles: 
· Ensuring that a full range of clinical and professional leaders from diverse backgrounds are integrated into 
· decision-making at all levels supported by a flow of communications 
· Creating a culture embracing shared learning, supporting clinical and care professional leaders to collaborate 
· and innovate by working with partners 
· Ensuring clinical and care professional leaders have appropriate protected time, support and infrastructure to carry out their work 
· Providing dedicated leadership development for clinical and care professional leaders including training and development that recognises the leadership skills required to work across professional boundaries 
· Adopting arrangements for identifying and recruiting leaders which promote equity of opportunity and create a professionally and demographically diverse talent pipeline. 


The new roles will act as Specialty Advisors for the Norfolk & Waveney Integrated Care System and will be responsible for contributing to one or more of the following areas:

· Providing specialty expert knowledge and advice for an identified system-wide transformation programme or priority clinical and/or care area. For example learning difficulties or population health management.
· Leading transformation and service re-design in one or more of our ICS Transformation Programme areas (such as palliative and end of life care)
· Leading the coordination of responses to population health needs at system level, and with the place-based teams as appropriate, such as developing the specification for acute respiratory infection hubs and coordinating each place to deliver to that specification within their locality. 
· Providing professional advice within the system such as contributing to individual funding request panels
These positions will help us deliver our ambitions for health and care in Norfolk and Waveney. 
The full range of Clinical and Care Professional lead roles is listed in section 3 of this information pack.
All of our Specialty Advisor vacancies are open to individuals from any professional background where there is demonstrable knowledge and experience commensurate with the requirements of the role unless otherwise specified.     



2. [bookmark: _bookmark1]Norfolk and Waveney goals


Norfolk and Waveney ICS has a shared vision to work together in an inclusive and collaborative way to transform and improve services: 

Our vision is ‘To help the people of Norfolk and Waveney to live longer, healthier, and happier lives’




We are committed to establishing a cadre of diverse, inclusive and compassionate leaders who both reflect the communities they serve and have the leadership styles and approaches that can help deliver improvements in the way we deliver health and care. 
It is these clinical and care professional leaders that will help deliver our system goals:

1. To make sure that people can live as healthy a life as possible. This means preventing avoidable
illness and tackling the root causes of poor health. We know the health and wellbeing of people 
living in some parts of Norfolk and Waveney is significantly poorer – how healthy you 
are should not depend on where you live. This is something we must change. 

2. To make sure that you only have to tell your story once. 
Too often people have to explain to different health and care professionals what has happened 
in their lives, why they need help, the health 
conditions they have and which medication they are on. Services have to work better together. 

3. To make Norfolk and Waveney the best place to work in health and care. Having the best staff, 
and supporting them to work well together, will improve the working lives of our staff, and mean 
people get high quality, personalised and compassionate care

3. [bookmark: _bookmark2]Our Opportunities
All Specialty Advisors roles will be employed on a part time, fixed term basis with the Integrated Care Board. Secondment arrangements will be considered. Full employment arrangements will be confirmed upon appointment. 
All the roles will work alongside other existing clinical and care professional leads. As they are system-wide roles, individuals will be expected to work proactively with a range of partners and represent a diversity of clinical/care views to support collaborative working across the system. 
Applicants may express an interest in one or more of these new roles
The roles advertised for this recruitment opportunity are detailed below:
Each Clinical and Care Professional role will comprise a number of sessions per week to be worked, where x1 session = 3.75 hours
		
	
	Roles available
	 Sessions  per week 

	Urgent Care 
	                          1

	Elective recovery (to cover multiple different specialties according to need and contribute to prescribing)
	           1 each, 3 roles total

	Cancer and early diagnosis 
	                                    2

	Mental Health (adults)
	                                    4

	Mental Health (CYP) 
	                                    1

	Children and Young People
	                                    2

	Learning Difficulties 
	                                    1

	Inclusion groups and Health Inequalities 
	                                    2

	Population Health Management 
	          1 each, 2 roles total

	Maternity
	                                    1

	Respiratory
	                                    2

	Hypertension case finding and CV disease 
	                                    1

	End of Life and palliative care
	                                    2

	Diabetes and obesity
	                                    1

	Frailty and care of older people (to include dementia)
	                                    2

	Medicines optimisation / Prescribing Lead
	                                    1

	Digital / Chief Clinical Information Officer   
	                                    4

	North, South, East, GY&W and Central Locality Leads 
	       4 per role, 5 roles total

	Primary Care CCP Lead 
	                                    4












4. Job Summary
You will be responsible for providing clinical or care professional leadership for key areas of the Norfolk and Waveney ICS. For full details please refer to the accompanying job description/s.
In summary you will be responsible for:

· Working closely with the relevant Programme Board (or equivalent) to identify innovative ways to improve the lives and outcomes of residents in Norfolk and Waveney, utilising Quality Improvement methodologies.

· Employing a co-production approach and use complex system facilitation skills to work cohesively with service users, communities and other partners on service review and improvement.

· Providing effective clinical/care leadership and a ‘System Thinking’ approach on behalf of the Norfolk and Waveney ICS in the redesign of services based on population health needs.

· Championing a Quality Improvement (QI) and evidence based approach when reviewing services and planning change.

· Contributing to clinical and/or care professional leadership bringing specific expertise in the relevant area(s) stated, sharing best practice and bringing insight from other systems to support improvement.

· Leading effective communication with other clinicians and care professionals from across the system, representing their views in the re-design and improvement of services.

· Being actively involved in the planning cycle, working with system partners and associated programme leads to ensure that there are clear and agreed plans for delivery.

· Representing your area(s) at wider system forums as required. 

· 	Modelling a culture of continuous learning and facilitating an environment which supports effective engagement of all partners.

· Undertaking personal and professional development.

· Support the identification, development and mentoring of future aspiring clinical and care professional leaders as part of the longer-term plan within the Clinical and Care Professional Leadership Framework.
· Be directly responsible to the relevant Director/ Associate Director and accountable to the relevant Executive Director for the portfolio covered. This will include involvement in objective setting, appraisals and supporting personal and professional development.






5. [bookmark: _bookmark3]Applicant eligibility
· You should be in a current Clinical and Care professional position within the wider health and care sector and be able to demonstrate a strong knowledge and interest in the Norfolk and Waveney ICS. Roles are open to applicants from any clinical profession or care background unless otherwise stated.

· You must be able to meet the requirements of the role as outlined in the role description/s which will be available on the CCPL page of the internet as follows:  https://improvinglivesnw.org.uk/health-care-careers/clinical-and-care-professional-leadership-programme/ 
Please ensure that you declare any substantial conflicts of interest that might interfere with your ability to undertake the role.
· Applications will be assessed on merit, as part of an open and transparent process, from the widest possible pool of candidates.

6. [bookmark: _bookmark4]Appointment and funding
· All roles are planned to commence from 17th April 2023 subject to availability.  
· All roles are for a fixed term of 24 months.
· All roles will be part time, with a fixed number of sessions per week although hours may be worked flexibly rather than at fixed times if preferred and flexible working will also be considered.  
· Remuneration will be at a rate of £300 per 3.75-hour session (subject to approval by the remuneration committee). This will be an equal rate of pay regardless of professional background.
· All applicants will need to confirm that they have received approval from their host employer to carry out this role.
· Over time you may be invited to rotate between roles to share or broaden your leadership experience.
7.  	Process for Applying
The advert closes at midnight on 28th February 2023
· Only 1 application is required via Trac Jobs – Clinical and Care Specialty Advisor. 
· Applicants are encouraged to express an interest in multiple clinical and care professional lead vacancies and should indicate this within their application.
· Job descriptions can be viewed using in the following link: https://improvinglivesnw.org.uk/health-care-careers/clinical-and-care-professional-leadership-programme/

The process for recruitment will be as follows:

Longlisting: Will be undertaken as applications are received via Trac.

Shortlisting: Will be undertaken by a core panel comprising 3 ICB Executive Directors, including the ICB Medical Director, who will review applications and identify those candidates to be invited to interview. This will be based on merit against the competencies, knowledge, experience, and skills outlined in the person specification.
Panel Interviews: Candidates will be invited to interview which will be held during March 2023 in  person where possible, although some may be undertaken via Teams depending on the availability of candidates and panel members. 
Panel interviews will be led by an ICB Director, with input from the relevant operational team and a representative of a partner organisation where relevant, as well as an HR representative. Only one interview will be held regardless of the number of roles the applicant expresses an interest in. 

Please ensure that you are available for an interview on one of the following dates set out below:

Closing date for all applications: 28th February 2023

Interview dates (in person): 27 February pm, 2 March am, 7 March 2023 all day, though other dates may also be used depending on availability.

Roles commence: Monday 17th April 23


8. More Information
Specific Clinical and Care Specialty Advisor roles can be viewed using the following link:
https://improvinglivesnw.org.uk/health-care-careers/clinical-and-care-professional-leadership-programme/
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