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Answer Required
Auto Populated
NIA

= DATA ETHNICITY ETHNICITY
INDICATOR SU M Notes
ITEM MEASURE WHITE BME UNKNOWN/NULL WHITE BME UNKNOWN/NULL Note

1a) Non Clinical workforce Verified figures |  Verified figures | Verified figures | Verified figures | Verified figures | Verified figures
inder Band 1 Headcount [ 0 0
an Headcount 220 a2 o 0
an Headcount 174 349 1
an Headcount 200 2
an Headcount 173 1
an Headcount 7
an Headcount 34
an Headcount a1
and 8A Headcount 23
0 [Band 88 Headcount 1
1 [Band8C Headcount
2 [Band 8D Headcount
3 [Ban Headcount
12 [vsm Headcount
1b) Clinfcal workforce
Percentage of staff in each of the AIC Bands 1-9 OR f which Non Medical
Medical and Dental subgroups and VSM (including inder Band 1 Headcount 0 0 0
executive Board members) compared with the and 1 Headcount 4 0 0 0
percentage of staff in the overall workforce and 2 Headcount 42! 8 4 10 4
and 3 Headcount 1 10 1 13 2
and 4 Headcount 1 26 1 58 7
an Headcount 4 138 4 195
an Headcount 2 31 2 31
an Headcount 2 2 12
and 87 Headcount 4 4
4 [Band 88 Headcount 1
5 [Band 8C Headcount 4
6 [Band 8D Headcount 2
7 [Ban Headcount o
8 [vsm Headcount o
Of which Medical & Dental
29[ Consultants Headcount 57 66 3 57 6 2
30 | of which Senior medical manager |Headcount 3 3 0 3 3 0
31| Non-consultant career arade Headcount 20 33 1 21 57 3
32_[Trainee arades Headcount 68 61 3 66 63 7
33_[Other Headcount 7 o 0 6 o 0 Non Exec Directors
34 |Number of shortisted applicants | Headcount 1054 109 19 1353 110 8
35 | Number appointed from shortisting | Headcount 228 33 7 208 17 12
Relative likelihood of statf being appointed from oaive el of apmeet
shortlisting across all posts 36 |rom ahortiating - o™ | Auto caleulated 21.63% 30.28% 36.84% 22.03% 15.45% 25.00%
Relative lielihood of White staft
37 |being appointed from shortisting [ Auto calculated on 143
compared to BME stalf
Relative likelihood of staf entering the formal 38 | Number of staff in worklorce Auto calculated 2892 406 38 2025 510 62
disciplinary process, as measured by enury into.a [ [Number of saff entering the formal | - » B N n B !
formal discip disciplinary process
Likelihood of stalf entering the
4 Auto calcul 4 72 % 161%
Note: This indicator will be based on data from a O forma disciplinary process pocaciitd 800 QAED 0003 QD o G
two year rolling average of the current year and the Relative lielihood of BME staft
previous year 41 [entering the formal disciplinary [ Auto calculated 062 082
process compared to White staif
42| Number of staff in workforce Auto calculated 2892 406 38 2025 510 62
Number of stafl accessing non-
43 i oo D Headcount 1039 167 19 1439 327 23
Relative likelihood of stalf accessing non- Likelihood of staff accessing non-
mandatory training and CPD | oy talning and CPD: Auto calculated 35.93% 41.13% 50.00% 49.20% 64.12% 37.10%
Relative likelinood of White staff
45 |accessing non-mandatory training [ Auto calculated 087 o7t
and CPD compared to BME staft
46 [ Total Board members Headcount 12 [ 0 12 [ 0
47| of which: Voting Board members ~|Headcount 12 o 0 12 o 0
Non Voting Board
48 | ombers Auto calculated 2 0 0 2 0 0
49 |Total Board members Auto calculated 14 o 0 14 o 0
50 | of which: Exec Board members | Headcount 8 0 0 8 0 0
51 Non Executive Board | 5 5 calculated 6 o 0 6 o 0
members
Porcentage difference between the organisations’ " "
Board voting membership and its overall worklorce | 52| Number ofstaffn overallworklorce | Auto calculated 2892 406 38 2025 510 62
Total Board members - % by
Note: Only voting members of the Board should be | 5> _|Ethnicity T 1000% 0.0% 0.0% 1000% 0.0% 0.0%
included when considering this indicator 54| Voing Bowd Vember %y |y cacutea — oy oy — oy oy
55 N""m‘f“"g Board Member-%by | 5,15 calculated 100.0% 0.0% 0.0% 100.0% 0.0% 0.0%
56| Eecutve Board Member %Y | puto calculated 100.0% 0.0% 0.0% 100.0% 0.0% 0.0%
57 | Non Executive Board Member-% |, cajcyiated 100.0% 0.0% 0.0% 100.0% 0.0% 0.0%
by Ethicity
58 | Overall workforce - % by Ethnicity [ Auto calculated 86.7% 12.2% 1.1% 83.6% 14.6% 18%
Difference (Total Board -Overal
59 | e Auto calculated 133% 122% L% 16.4% 14.6% L%




