
Workforce Race Equality Standard (WRES)

The WRES report is a snapshot as of 31 March 2024 of where the ICB is on addressing inequalities.  The ICB wants to ensure we
retain the talent and continues to attract people from a variety of diverse backgrounds to join our workforce.  In addition to the WRES 
data we have completed the Equality Diversity Standard report 2 and EDI Improvement Plan together with the 6 high impact actions
aim to ensure our staff work in an environment where they are supporting to live the ICB’s values and can provide the best care to our 
patients.

The data highlighted has been compared against our staff survey and here are some of the key findings:

• 5.2% of workforce came from a BME background

• 16% of BME staff at very senior manager level 

• 0.42% of white and 0.47% of BME applicants were likely to be appointed from shortlisting

• 36% of staff from a minority background believed there were equal opportunities for career progression or promotion, 

• The percentage of staff experiencing harassment, bullying or abuse from other staff in the last 12 months was higher for BME 
staff (20%) than white (15%)

• 14% of BME staff experienced discrimination from other staff than white staff (5%)

• There are no BME staff on the ICB board membership



Workforce Race Equality Standards Indicators



Workforce Race Equality Standards - statistics



Theme 1 Representation, Recruitment and Retention



Theme 2 Training and development



Theme 3 Formal Procedures



Theme 4 Staff Experience



Theme 4 Staff Experience
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